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MMG AWARDED CONTRACTS

WITH LEADING COMPANIES

Mohammad Al-Mojil Group has been awarded contracts
valued at SAR 2.1 hillion up to July 2008.

Benefiting from its 50-year heritage
as one of the Kingdom’s most reliable
service providers to the extremely
high-growth oil, gas and petrochemical
industries, MMG continues to be
awarded a healthy proportion of new
industrial construction projects across

the Kingdom.

Commenting onthe sucess ofthe recent
contract awards, Mr. Fahad Al-Ragtan,
Managing Director of MMG, said, “We
are extremely pleased to announce

the signing of major contracts with

“MMG has been able to
make a significant contribu-
tion to the energy industry
and has successfully posi-
tioned itself as a leading
company in the industrial
construction sector.”

Fahad Al - Ragtan,

Managing Director

distinguished  companies ~ which
have always been at the forefront of
supporting the economic development
of Saudi Arabia’s oil and gas sector.
MMG’s reputation with our clients has
been built on the quality of the work

performed by our skilled employees”.

Against the backdrop of the company's
strong performance and the confidence
of the industrial sector in the company,
this year will see continued positive

developments for MMG.
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Corporate Communications &
Public Relations Department
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Vice - Chairman’s Message

From the Vice - Chairman

Our core values and driving objective continues to be the foundation for the
development of a company which is able to deliver a steady stream of profit
and value, from our nucleus of industrial construction activities in the oil &
gas sector.

A highlight of the year was in May 2008 when Mohammad Al-Mojil Group
successfully achieved admission to the Official List of the Saudi Stock Exchange
(Tadawul). | believe that our recent listing on the stock market will open up
further exciting growth opportunities for the company and our employees as
MMG continues to benefit from numerous new opportunities for sustained

B Adel M. Al- Mojil  groin

The accomplishments of Mohammad Al-Mojil Group continue with our impressive
half yearly financial performance. Acknowledgment for that progress rightly belongs to all the employees, but once
again | must give my gratitude to the indispensable team of senior executives, whose contribution to the development
of MMG is truly industrious.

MMG values the uniqueness of individuals and the varied perspectives they provide. Equally important is a diverse
base of clients, and we have significant achievements in this area. | am very pleased with the continuing success of our
contract awards, which is an integral part of the company’s objectives. MMG's track record in working on large projects
is unparalleled as we accomplish our projects competently and our clients value our specialised experience.

MMG earned its reputation over five decades, for excellence, safety, innovation and industry leadership. It is uniquely
able to meet the dynamic needs of its clients precisely because its asset base is so large. The company can provide the
heavy construction equipment to move projects from blueprints to completion with unmatched efficiency.

I look forward to Mohammad Al-Mojil Group’s continual progress for the remainder of 2008.

Yours sincerely,

Add ALng-

MMG Initial Share Price Movement
105

100
95
90
85

80

Share Price in SAR

75

70

26 1 17

27 %2 31 " 02 ® 04 " 08 ¥ 10 14 % 16

25th May - 18th June 2008

25 18

The Energy Behind Energy

New contract awards 2008 - continued

The newly awarded projects so far in 2008, will continue
MMG's leading position in the industrial construction sector.

The Group's new projects were significantly boosted after
winning a number of contracts with Snamprogetti Saudi
Arabia (SAR 1.5 billion) for general construction works of
three (3) Gas Oil Seperation Plants based in Manifa. This
includes Atmospheric & High Pressure Gas compression
and triethylene glycol. The project will commence in January
2009 and is due for completion in the first half of 2011.

Other Snamprogetti projects include piping fabrication work
at Khurais Crude Contract which commenced in July and is
due to finish later in 2008.

Mohammad Al-Mojil Group will provide piping and structural
steel work erection of the Khurais Crude Contract project
which commenced in August 2008, as well as the Khurais
Utility Contract which commenced a month earlier in July.

Commenting on the contract awards, Mr. Nicholas Khoury,
President & CEQ of Mohammad Al-Mojil Group, said, “The
awarding of these contracts underline our clients trust in
MMG to deliver the projects on time and on budget, to the
highest internationally accepted standards of quality and
safety.”

Notable contract awards in Jubail include mechanical and
building works for Daelim Saudi Arabia, general construction
works for Fluor Arabia, and mechanical, piping, electrical and
erection work for Inbesco (Danielli).

MMG in numbers . . .

Half yearly Revenue SAR 1.5 billion

Gross profit SAR 384 million

Value of contract awards (up
to July 2008)

SAR 2.1 billion

Number of valued employees

Major construction equipment

Ambassador of the Philippines to Saudi Arabia visits Mohammad Al-Mojil Group

The Philippine ambassador to KSA, His Excellency Mr.
Antonio Villamor paid a visit to MMG headguarters in
Damman during July.

The ambassador toured the steel factory as well as other
facilities of the company. Mr. Abdullah Al Haregy briefed
the ambassador on MMG’s rich history along with its
major activities. The ambassador also met Philipino
Accompanied by the labour attaché, Mr. Rustico dela employees of the company.
Fuente, the ambassador was received by MMG’s senior
executives, including Mr. Nicholas Khoury (CEQ); Mr.
Fahad Al Ragtan (Managing Director) and Mr. Abdullah

Al-Hareqy (Vice-president of Human Resources).

Mr. Al-Hareqy highlighted MMG's tremendous growth
and praised the driving force for this success, ‘MMG
can be proud of its 25000 employees, whose work is

undertaken with the creative energy, hard work and
commitment to delivering our projects punctually and
without any time lost to injury. The competent workforce
allows MMG to cement its position as a leading industrial
construction company.”

Mr. Al Haregy added that the constant investment in
MMG's employees has led in fuelling MMG’s growth in a
highly competitive market environment.
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MMG announced its half yearly
results for 2008, achieving

a growth rate of 16.8% com-
pared to the same period last
year.

Operating across the construction services value chain and
dedicated exclusively to the needs of the Kingdom, MMG ex-
perienced record growth during the first half of 2008.

The company achieved net profits of SAR 330 million com-
pared to SAR 282.6 million for the same period last year. This
is an increase of 16.8% after reducing the amount of Zakat.

Operational profits grew to SAR 343.6 million compared to
SAR 286.5 million for the same period last year. This also
translates into a 19.9% increase compared to the previous
year.

Half yearly revenues (or turnover) saw a marked increase to
SAR 1.5 billion, an increase of approximately 70% for the
same period last year.

It is important to note that the company’s assets, including
fully-owned construction equipment, marine vessels and
other facilities, increased significantly in the first six months
of 2008, by a total of 32.5 per cent to SAR 1.12 billion.

The above fiscal achievements is partly due to the noticeable
development in the performance of projects in terms of pro-
ductivity.

At the time of the announcement, the Board of Directors met
to review the tasks assigned to the Executive Management
where recommendations were reviewed. The Board issued a
number of resolutions which will enhance the administrative,
operational competency and performance of Mohammad Al-
Mojil Group.

FINANCIAL: Half yearly results

A3S

“Just as important as the company’s financial
performance is MMG’s human resources which set
the company apart from its peers. We currently
employ over 25,000 skilled and experienced staff
working on all our projects. This is our greatest
asset; we commend our conscientious employees
and share our success with the shareholders across
the Kingdom.”

Fahad Al-Raqtan,

Managing Director

Financial terms :

Revenue (turnover)

Revenue is the income that a company receives from
its normal business activities, usually from the sale of
goods and services to customers.

Gross profit is the difference between revenue and the
cost of providing a service before deducting overhead
and payroll costs.

Profit or net income

Profit or net income generally mean total revenue minus
total expenses in a given period.



Training Centre: Update
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MMG embarks on its committment for the
Professional Development Program (PDP)

PDP programs aim to provide new graduates with opportunities for accelerated

professional growth.

“MMG executives are delighted that
we have launched yet another initia-
tive aimed at investing in our Saudi
employees. The PDP program will
ensure new graduates have ample op-
portunities for an accelerated profes-
sional growth within Al-Mojil Group.”

Hani Al-Rashid,
Training Department Manager

The first Professional Development Program (PDP) com-
menced mid-August with the first batch of sixteen (16) Saudi
graduates of various engineering disciplines from King Fahad
University of Petroleum and Minerals.

MMG’s PDP program aims to provide new graduates with op-
portunities for accelerated professional growth programs that
will enable them to work as full professionals and prepare
them for future career advancements. The completion of this
program will place them in a strong position to contribute in
MMG’s continuous development.

Managed and designed by the Career Development Depart-
ment, PDP is a one-year program consisting of two phases.
Phase 1 is an adaptation and formalization period consisting

of six (6) different ‘On-the-job Training’ (0JT). Candidates
undergo wide range of activities in order to get familiar with
MMG’s scope of work and activities. It focuses on theoreti-
cal and managerial aspects where training workshops and
seminars such as general orientation, industrial safety, work-
place health, among others, will be conducted in the Training
Center. In some cases, training is seconded to other equally
professional training institutions.

In Phase 2, candidates are exposed to the work environments
in different MMG Projects, immersing them in specific areas
of activities for specialization.

The Professional Development Program is part of MMG's
commitment to prioritize the training and developing the

skills of Saudi employees.

UPDATE

Inresponse to the call of the management to convert unskilled
Saudi nationals into a skilled and competent workforce, the
Training Department recently launched the “Maharah Pro-
gram” whose objective is to convert all Saudi unskilled la-
borers to skilled in order to upgrade their skills and talents
which will result in an increase in productivity. The Train-
ing Department recently offered a Scaffolder Training Course
where eleven (11) laborers completed the training and are
now subject to be promoted to “Scaffolder” and “Scaffolder
Helper” positions.

More skills training programs will be available to advance
more laborers to skilled positions.



The Energy Behind Energy

Saudi Kayan

Our experience in industrial construction has teamed MMG
with some of the largest companies in Saudi Arabia that are
trusted leaders in the energy sector.

From oil and gas facilities to petrochemical, desalination and
cement plants, MMG has the experience and individuals to
service their client’s industrial construction needs.

One of MMG's key clients is Saudi Kayan Petrochemical
Company which was the outcome of a partnership agreement
between Saudi Basic Industries Corporation (SABIC) and Al
Kayan Petrochemical Company (Kayan).

The company was established in 2005 with a paid-up capital
of SAR12 billion. 45 percent of the capital has been offered
for public subscription while SABIC and Kayan hold 35 per-
cent and 20 percent of the company’s capital respectively.

Saudi Kayan's industrial complex will add some specialized
chemicals to the Saudi marketplace that will be produced
in Saudi Arabia for the first time. These products include,
dimethylformamide (common solvent for chemical reac-
tions), choline chloride (used as feed additive for chicken to
accelerate growth), dimethylethanolamine (used in water
treatment, textile auxiliaries, pharmaceuticals, emulsifiers,
corrosion inhibitors and additive to paint removers), phenol
(used as an antiseptic on wounds after surgery, starting mate-

Energy News

As oil drops below $120 per gallon, the sense of relief is
palpable for most consumers. Media headlines have also
done an abrupt turnaround, with headlines changing from
“When will crude hit $200” to “How fast can oil prices

come down”.

The 20% fall recently has many observers saying that the
worst is over and that the high cost of gas & oil will cease.
Some are even taking the rapid drop as a sign that high
prices were caused by speculators and a much under-
valued US dollar (which has also rallied more than 10%

lately).

Qil price is certainly high by historical standards, but at
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rial in production of aspirin, preparation of cosmetics such as
sunscreens and skin lightening), cumene (used as a cata-
lyst) and polycarbonate (used in making glass, sunglasses,
spectacle lens, safety glasses, automotive headlamp lenses,
compact discs and digital audio cases).

This is in addition to the production of ethylene (used as a
welding gas, hastens fruit ripening and in small quantities
as an anesthetic agent), propylene (fossil fuel), polypro-
pylene (packaging, textiles, plastic parts and automotive
components), and ethylene glycol (used as anti-freeze in
cars and solvents for the paint and plastic industry; plastic
bottles for soft drinks).

The production of the above chemicals in Saudi Arabia will
provide vast opportunities for downstream industries.

Saudi Kayan also plans to establish an applications’ center
focusing on development of industrial products and applica-
tions, especially polycarbonate research and other new added
value downstream industries in Saudi Arabia.

Saudi Kayan's industrial complex will be located at Jubail
Industrial City with an annual production capacity exceed-
ing 4 million metric tonnes of petrochemical and chemical
products.

$145 per gallon (early July) begins to resemble an anom-
aly as it recedes. After all, just a year ago oil futures were
changing hands at $72 per gallon. So even at the current
prices, oil is still up 70% and gas prices have risen a
more modest 30% over that time.

The current fall in prices is due to various short term fac-
tors. Consumers are drained amid credit and housing
woes, and crushing gasoline prices have compelled them
to conserve. India, one of the Asian major economies and
a big consumer of oil, seems to be slowing much faster
than expected.

However, factors that will contribute to the higher long

In Focus

term energy prices include:

Asian countries are adding an estimated 50,000 new cars
per day to their roads. Adding this growth plus that from
other oil based consumables will provide a huge demand
with supply limited and growing very slowly, which will
lead to a steep rise in prices.

If China’s oil demand growth rate continues at its current
pace of 6% - 7% per year, China will use 20 million bar-
rels a day by 2020 (about the same as the U.S.). By 2030,
China's demand may increase to 40 million barrels per
day.

We are driving and flying more and further afield. Holi-
days that were put off in the summer due to high prices,
will now be back on the agenda.

The recent pull back is an expected market correction. The
price can go back up as fast as it fell, particularly if the US
dollar (in which the global oil trade is conducted) weak-
ens again on bad credit or economic news. Speculators
will come back during any periods of uncertainty or weak-
ness and once again become a factor in high oil prices.




Industry Focus

flatforms

The significance of Oil

-

An oil platform or oil rig is a large structure used to house workers and machinery
needed to drill and extract oil and natural gas through wells in the ocean. Depend-
ing on the circumstances, the platform may be attached to the ocean floor, consist

of an artificial island or be floating.

Qil platforms in general are located on the continental shelf,
though as technology improves, drilling and production in
deeper waters becomes both feasible and profitable. A typical
platform may have around thirty wellheads located on the plat-
form and directional drilling allows reservoirs to be accessed
at both different depths and at remote positions up to 8 kms
from the platform.

Many platforms also have remote wellheads attached by um-
bilical connections, these may be single wells or a manifold
centre for multiple wells.

Larger lake- and sea-based oil platforms and oil rigs are some
of the largest moveable man-made structures in the world.

There are three types of platforms and rigs:

- Fixed platforms: These are built on concrete and/or steel
legs anchored directly onto the seabed, supporting a deck with
space for drilling rigs, production facilities and crew quarters.
Such platforms are, by virtue of their immobility, designed for
very long term use (the Hibernia platform in the North Atlantic,
off the coast of Canada). Various types of structure are used,
steel jacket, concrete caisson, floating steel and even floating
concrete. Steel jackets are vertical sections made of tubular
steel members and are usually piled into the seabed. Concrete
caisson structures, pioneered by the Condeep concept (gravity
base structure for oil rigs), often have in-built oil storage in
tanks below the sea surface and these tanks were often used as
a flotation capability, allowing them to be built close to shore
and then floated to their final position where they are sunk to
the seabed. Fixed platforms are economically feasible for in-
stallation in water depths up to about 520 metres.

- Compliant Towers: These platforms consist of narrow, flexible
towers and a piled foundation supporting a conventional deck

The Energy Behind Energy

for drilling and production operations. Compliant towers are
designed to sustain significant lateral deflections and forces,
and are typically used in water depths ranging from 450 - 900
metres (m).

Polymers: Consumer Packaging

- Semi-submersible Platform: These platforms have legs of
sufficient buoyancy to cause the structure to float, but of weight
sufficient to keep the structure upright. Semi-submersible rigs
can be moved from place to place; can be ballasted up or down
by altering the amount of flooding in buoyancy tanks; they are
generally anchored with chain, wire rope and polyester rope
during drilling operations, though they can also be kept in
place by the use of dynamic positioning. Semi-submersibles
can be used in water depths from 60 - 3,050 m.

Jack-up Platforms: Jackups, as the name suggests, are plat-
forms that can be jacked up above the sea using legs which
can be lowered like jacks. These platforms are typically used
in water depths up to 120 — 165 m in depth. They are designed
to move from place to place, and then anchor themselves by
deploying the legs to the ocean floor using a rack and pinion
gear system on each leg.

Drillships: A drillship is a maritime vessel that has been fitted
with drilling apparatus. It is most often used for exploratory
drilling of new oil or gas wells in deep water but can also be

used for scientific drilling. Early versions were built on a modi-
fied tanker hull, but purpose-built designs are used today. Most
drillships are outfitted with a dynamic positioning system to
maintain position over the well. They can drill in water depths
up to 3,660 m.

Demand for new offshore rigs and skilled labour to work off-
shore is something that is putting a strain on the industry. It's
MMG’s aim to provide the knowledge, creativity and experience
to help companies meet high demand concerns, without ne-
glecting their assets, workforce and the environment.

As the boom in the Middle East and KSA in particular pushes
oil and gas firms to expand operations, MMG has witnessed
significant growth in offshore operations.
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MMG’s investment in new equipment

The .
Following the successf

Al-Mojil Group’s Employee Villages Employee Q&A

Media. Q1.When did you join
MMG?
| started in June 2006 as a
Safety Site Manager.

02. What are your job
requirements?

To impart knowledge on
safety awareness to HRDF
trainees by means of lectures, multimedia presentations,
case studies and practical exercises.

Narito Damiao .

Q3. What do you enjoy most about your work?
The fulfillment | get when | receive good feedback about
my trainees where safety becomes a part of their daily
lives.

MMG IPO in KSA Press Q4. How important is safety in the workplace?
| can compare ‘no safety’ in the workplace to a man who

is blindfolded and required to navigate his way by walk-
ing across a busy street.

10 05. How much importance does MMG put into
5 I I I I I I safety?

I I [ Safety is as important as production. It is entwined in
MMG’s culture to put particular emphasis on safety for
all its employees.
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Panorama

. Fahad Al-Ragtan, Managing Director

Part of the book building process for
the IPO involves a road show which
was held on March 29 - 30 in Riyadh.
The Lead Manager for the IPO, HSBC,
invited institutional investors who are
licensed and approved by the CMA to
attend either of the two days.

The event started with the institutional investors

registering with HSBC personnel which was followed by
a presentation.

The panel consisted of Fahad Al-Raqtan, Managing Director
of MMG, Osama Asad, Director of Investment Banking,
HSBC, Peter Cheang, Advisor to the Board (MMG), and
Abdullah Al-Hareqy, Vice President of Human Resources
(MMG).

. Osama As’ad (HSBC) during the presentation
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Osama As'ad welcomed the delegation and discussed
the offering terms of the IPO. This was followed by an
introduction on the company, conducted by Fahad Al-
Ragtan, Managing Director.

Peter Cheang discussed the market overview, financial
performance of MMG (2004 - 2007) and financial
projections.

Osama As'ad concluded by presenting three methods of
valuation.

The proceedings drew to a close after a “Questions &
Answers” session.

The combined effort of the team and the unique set up of the
road show was a tremendous success for the institutional
book building process. Many seasoned attendees spoke
very highly of the professional set up that reflected well for
Mohammad Al-Mojil Group.

The Energy Behind Energy

. Part of the team that helped make the road show a ¢

“This is by far the
best road show | have

attended in Saudi
Arabia.”

Timothy Gray, Chief Executive
HSBC Saudi Arabia
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